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Filling up of the the post of Lecturer English in School Education

Department - disposal of representation thereof.

Whereas,

for selection; and,

Notlce
Dated: 08.06. 2026

the School Education Department vide letter No. Edu-
Gen/35/2024/35/2024-01(7383282) dated 12.11.2024 and dated 05.12.2024 referred 49
posts (OM=19, RBA=055SC=04 ST-I =05 ST-II=05 ALC\B=02 SLC=04EWS=05) of
Lecturer English in School Education Department to J&K Public Service Commission

These posts were advertlsed vide Notification No. 07-PSC (DR-P) of 2024‘

dated 09.12.2024.

The written test was conducted on 09.11:2025 and the result thereof was
declared vide Notification No. PSC/Exam/S/2025/65 dated 01.11.2025. 153 candidates
were declared to have provisionally qualified the examination for viva-voce.

Whereas, the p1ov1510na1 Select List for the post was notlﬁed vide
Notification No. 35-PSC(DR-S) of 2026 dated 18.05. 2026, with a stlpulatlon that
the selection is p10v131ona1 objection if any may be submitted.

Whereas, in response to the ibid Notification, the. followmg the

representation have been received from the candldates -

1. Ms. Anjuman Mehmood.
2. Firdose Kouser. -
3. Mr. Mudasir Ahmad Wani

Whereas, thie representations from S.No. 2 and 3, cover different issues, the
‘objections of S. No. 1 and their consideration is given here-in-under:-

Mehmood

Ms. Anjuman.

, A close analysis of the
final award roll  reveals

systematic discrepancies that -

violate the principles of

fairness and equal opportunity
enshrined under Article 14 of
the Constitution.

- The applicant
in the  interview:Boatd
- |'and she awarded 565
.| points' of viva voce.
" points awarded to-her on

appeared:’

e

the basis of performance.
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Merit: . There is -a. stark, - 1nterv1ew process;
mathematically 1mp1 obable has been concluded.
pattern where candidates with =~ |
vastly inferior written scores |’
(e.d around 43 points) and
who do not possess higher
research qualifications like an
M.Phil or Ph.D have been
uniformly compensated with
near-perfect interview marks
ranging between 8:00 to 9:00
points the details is given in
the application.

The Commission to
kindly invoke the residual/ .
~ discretionary powers of the
Commission to grant me a
minor formal review of the
‘interview evaluation sheets
and the criteria utilized to
award viva marks for this
selection. ‘

There are currently
unfilled/ vacant posts due to
candidates not having. crossed
the - benchmark remaining in
this selection cycle due to
dropouts or unjoined
candidates. Adjusting a highly
qualified M.Phil. Candidate
with 49.53  written score

- against an already sanctioned,
vacant seat will not displace
any selected candidate, nor
will it cause any loss to the
state exchequer.

Now, therefore, the representations mentloned hereinaboveis is disposed off,
being devoid of any merit and are, hence, rejected. '

Under Secretary

J&K, Public Service Commission

No:PSC/DR/Lectt.English/School Edu Deptt /2025( 7826570) - Dated: 08.06.2026
Copy to the:

1. Principal Secretary to the Government, Higher Education Department, Civil
Secretariat, ]ammu/SunagaL o : o )
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